
 

FAQs – TRICARE Supplement Plan 

 

 

Are Active Duty Military Personnel eligible? 

No – Active duty members and their dependents are not eligible for this plan. 

Are pre-existing conditions covered under the Plan? 

Yes – There is no waiting period for coverage.  Any medical conditions that exist prior to the 

effective date are covered immediately. 

Does the TRICARE Supplement Plan have Plan Deductibles? 

No  

Does the TRICARE Supplement Plan reimburse the TRICARE deductible? 

Yes – This Plan reimburses 100% of the TRICARE Standard Deductible of $150 individual 

(maximum $300 per family) or 50% of the TRICARE POS Deductible of $300 individual 

(maximum $600 per family). 

Are all services covered under the TRICARE Supplement Plan? 

This Plan follows the guidelines of TRICARE.  To see what is covered under TRICARE please visit 

their website at www.tricare.mil/  . 

How are prescription drugs covered? 

The TRICARE Supplement Plan reimburses your co-payment or cost shares of any TRICARE 

approved prescription.  Once your prescription is filled you must first file your claim with 

TRICARE and then submit the TRICARE Explanation of Benefits to Selman & Company for 

reimbursement. 

Will the TRICARE Supplement Plan notify me before I reach age 65 and my coverage ends? 

Yes – Selman & Company will send out a notification 30 days prior to your 65th birthday. 

Can I continue the TRICARE Supplement Plan upon termination of employment? 

Yes – this plan is portable.  As long as you are under age 65 and still eligible for TRICARE you can 

take the supplement plan with you.  You will be billed directly for the full premium cost.  Your 

cost will not increase due to age. 

 

http://www.tricare.mil/

